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PART IV

TE T T & et aahe
GOVERNMENT OF THE NATIONAL CAPITAL TERRITORY OF DELHI

faeeh drenfie favafeere™
(qdaclt faeeh SohfRafkT i)
3rferRgE=T
faeell, 6 STFaNI, 2026

Wl 9. @ﬁ’cﬁq/aﬁameﬁ/aﬁﬁim/m@)/zoogtﬁ||/723—ﬁ?vﬁ Henfier fovafaerea
A=A, 2009 (2009 HT fcell AATTH F=®H 6) & TRI-30 & AT UfSd TR—31 DI

SU—YRT (2) §RT U&<l ARKA &I JAN &H_d U, facel HENFd fwafderey & qernteufd,
faeafdemed g1 Frgeh FRafa IR—Rieror wH=aRal o Fgis @1 Af, dar & Fega iR e«
¥ wdfda freferRad Hfafd aam 2|

1. O M ek

11 39 G & fieeh drenfrea! fovafderes (Faw) wfafd, 2025 w81 SIeT |

12 I8 9 JSUH H FHeE & ARG A UG BT |

116 DG/2026 1)



2 DELHI GAZETTE : EXTRAORDINARY PART V]

13 Jg dfafy eafdere @& 9 FHaiRal (Rerdl, IR-Reor sa—3afires wwenRal,
ARSIk IR-REr yemae dad B BIedR) W AR BF iR gEH g IR—Tequr
YOI Ug IfAd B8 o ISR, SU IRTER, I806 IDRER, W fF5d, 39 uer
=, derae e e, fog sfider), Su fag sifffern) iR Jere fad sifffer) & ug
IR faedafdemey @& W oMy Ug W Wdfdd wiReIREl srefd gofifl /wenddidE @ik
fasafaemera & fdl g fafafdse fde T 8 |

2, gR¥TYT:

T4 T6 b Aed F T Sferd T 81, 39 WA H Uy Rl AR AWMARKAT B, S8 I
gR¥IYT &1 fear T &, 981 e B8R S faeell Wl foeafderea smaf™, 2009 iR
faeel trenfrer favafdemer (vors) wfafdr, 2000 # fAfde far T & |

3. Tl

31 UAP Uy & foy well |l | genfafafdse smermsll o gfd @& sregde, @ g
IR—Rrefor yomafe U O IRRER, SU RRER, I8-E RER, TNKeT F=d, S99 ukler
iz, Ferd Wi e, faa iffer), Su fod et ik Were fad offert & ug
WRER, 89 IVRER, Fel0d IRRER, Wiel Fa3d, U Wiel Fu3d, dahe wWiel Ha=d,
o ey, Iu <7 SR iR Were < sifeR) & ug W FYgRh & foy =gAas srgany’
& IR F TIEAEE /IO §RT RI-HT R SN RS @ U GOR by e
el & Sudyl & o aR WX WM | clt @1 uforar fvafdeme grr gunfafafde fy & gl
I faeell Wenfia fawafdenes fdf=H, 2009 iR el denfie favafdeneaa (mem) wfafs,
2009 & JIFAR AP wU W MSd = WA gRT JARRIRAT ATl & JAER UR BN |
Fgfpdl =oe affadl &1 RweiRel oR yegs 9 ferar FgReadl &1 & oy der el
UIRIBRI §RT - T S |

3.2 STTRETOT:

AT ST/ e St /37 fUws @, Rareml (frsedie), e wu 4
FHGIR T IR 3 fa9y IfoRf & SPNCaRi @ folu el # SIReTor IS roten= & faced
WHR gRT FHI—FHY W fAffde arReror graemi & JgarR uar fhar Sme |

4. Farfercar waverar:

41 WM fAgfe

feafdenery # FRIMT smaR R AN 9l & Jrgq | IR—{Rrevr speAe Ul & ug W Fgd
s el & oy Ul usell FIgRh R IS o & ficell WRBR AT YRA WRBR B
AT & ffear are a1 fAwdfdened & gaufa gRT 1o ffdbear 9 9 FuiRd wo= 4
RN THIOT—UF IR bRl JfUferd BT | Al angedi @l fifdbear 9 g1 waver wiftd &l
BT Simar 8, a1 el Rifbedr die & Mwpdl & favg U A8 & Aok Gadfad &I i &R
FHIT, S el d il R foaR e @& uvana oruefl &l I Yot e facell IRBR
T AR ARPBR & [l AT & IR Afbedr a8 &1 I & foy defia o) |Far iR
W fafdedr ars &1 Ao eifos grm |

wg Is b I o awgefl @1 Sual fUsel e @ fou WRer sRudiel & Rifdaar
TR §RT Ugel 81 fafdedr g &l S gl 2 R Al AU ug & fofg fifdear wRerdr &1
STfeT AME I8 B, O S Y Fafhedr S w91 srawgdar el gn |
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42 Al B HIA fded B forw

S A FgRe WReRT & U U8 v BRA BT SR Bl B BHAR! U Hidl B
Ao Th <1 9§ Fded &)1 & U Sugh 81 8, 98 (Sl HHARI Bl il & el (e
% fou omferd S9! ARG A1 AFRIeG IuGHar &1 Sfid H & oy I TSI &
facell TRPR IT 9RT AR & IRUATA & fafbcar dis & aHel SURYd 8F &I e HR
HDHIT | T, HHARY BT Herdfd & FHT AU B BT AMBR BR1, 1 iwaeff @l adied W
R &= @ gvara el B IS IS &7 fieell WReR AT RT WRAR B fHdl
IRTATA & SR fafbcar 91 &1 ¥ & v Fefid &) 9o iR 0 fafbear 9 &1 Ao
3ifas g |

5.  TRA 3R Yaqd B HAG:

faeafdemea @ ¥ar ¥ UM IR Ud &R 9Tl 99 HHAIRAT & aRT IR Ydg< BT FerIA
faeafqenera & |ar 4 396 WA 8 9 Yd el AR e / T 31 e WiaRl S

ST |
6. PRIYR T8 PR BT THY:

Pl AR & Y PRIMR BT IR BT G9d FYRh IE IR 8 &1 IR I U Hed
BT BET| TAMY, SEIRY AW § Hdfd §RT AH $HI ORI & AER W TH 9T ol
HD T |

7. IR T TN

IRNGIR AT H T & G fJeafdenerd &I U=l g &I =I¥oT SN, S AeTd DRI §RT
WmﬁmmWHW—W/WW—WﬁWWW—WW
SMeTRT B8IfY | SJTQH%EhWﬁ?Q M 3R favafdena gRT 39 WeR fhv 99 & 9, I8
I9 W fAfde U A qeger) s8Rl iR fHAr 9§ dROT ¥ yverdad IR H g H fhAT
Feee &I Al T8l <1 ST |

8. a1 &1 fofaa e

faeafdeney & gd® HHarl o YR ool deifieT fawafdenera sfafam, 2009 @1 aR—36
(1) o facell Wl fawafdenera (o) |fAW, 2009 & gRT 20(2) & FFAR fIvafdereaa
IR HHARNT & 19 Ty Ty foRad ey & MR R &1 ST |

9.  HHANI BT WY HHE:

91  T9 dF YT WK ®U ¥ YT A fHIT 1 8, FHAR BT WYl GHY fIeafdemer
DI AT B IFIF BN AR a8 fawafdenad & U7 emrar |, U1 AT 9 Jr O el R
gare M o b faeafdenery & qeruft gRT GRI—wa R AR fhar Sig |

92 favafdemery & foll HHaR &1 favafdeney @ fRa & dor SHa woH & forw 89 |
U fHAT A B BT UTeld BT B AU BT ST FHT |

10.  9d+ AR W

frafig IR-Reror gomafe ugi @& T SR O IRRER, SU ISR, 98Rd IRVTRER,
e fRiEds, Su W FEe, aeae W FEEe, fod fer), Su fad sifdeny &R
Ted o e @& ug IRVRER, SU IVRER, Te-d RRER, TR FR=d, SU uRleT
iz, AerId WRIe fAi=e, fad Affer), $u fad el ik Were foxd ffen & ug &
forw e 99 &R M W< U da-9—HfSaT /dda—d€ # a1 W Ja-Hfgad / dad—ds Pl
QAT 3raRerr W, SN b oiiRil / veng e grRT genefergfe Sl jrsd ot e foeett
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WHR RT AT 3R IO FHI—F9T R YaeH a18 gRT Mpd Ja—Hfgad / Jai—d<
@ AR Wil et # g far war 2

1. s Jaa—qfear:
e JaI—glaal ISR IS &7 fAeell WRBR R AFANRT Y MY AR AR BRI |
12, HRW HA o

frafig IR—Rerr gomae ugl @ 9 SR O ISR, SU IRER, W8Rd IRVTER,
e fFREe, SU e e, Wee W FuEe, fod fery, Su fad ifferr ek
HWERS 99 @RI & ug & forg o dRIR IHT ror w<dl FrEl 4 JumaRaia feg 1y

AR BAfT, A IOl / WSy §RT JARRGRIT R ISR Iotar &5 fIeell ARaR
ERT SFHIfad T dedld Yeed als gRI GHI—8Hd W fMdpd Ul Aol R fdar faar

ST |
13, 9Rdlen @7 s@fy &k gReawo:

131 @l T R Yo @& dHar) Wl FrEl d genfaffde sy & fou aRdler w
e, ¥ 6 g witer) faRaq wu # siffeiRad fy M arel dROIT & SR WR 3R
HAAT PN DI 6—8 AW DI AT & HIoR JUd dRa URJIET B Ay bl aRE A Bl
HfRh 3afe & foIT ge1 qeb T |

132 uRdlem R Fgeh 6 el & Amel 4, Fgih @ e 49 & Aified w ar Fgih
AT B BT fdbed A aret Bl A1 ve gRI, fO91 P SR gAY, T A & I D
TRIGR MM BT YA PR FHI (AT ST FebTT |

g I8 O S8t Qa1 B @ T A F FH @) 2, g8 T @ PIs AfeH a1 AR T @ Afed
@ gl dae BT YA HRAT Ul BT |

133 gRIlEAT 3afyy FAlvoH® ®9 A T B W, HHarn fafrEl § gunfafafde Ofy @ s9
e W gieaver & fog o 8 |

14. IR

faeafdeme # &l vart @ aRwsar [Jeafderdd & AT 3R AMGS! @ AR @R
BT ST |

15.  JTAY 3R T ¥

151  Dls HHINI IRART TR Y87 & SRIF d9 dob [Azafdared & Rl Jar § 21, o9
e fo favafderen wffel /qreaee & fafafde Susel @ sreadlw S9er favafaerey #

gfeedror T8l 81 Sl & |

152  fawafdenery H Wl ug W Y AT HHAN! AR R SHe A 9918 g Al
@ Quddl & 3 fIeafdened @ il |ar | @ |

16.  TFTO:

FeTH UIHRI §RT RIS WeHR By M & e[, Bz I g3l HHan Fgih arider
®! forRga § 0 A1 &1 A < [Aeafdenad o 9a1 § AN DT |

g Iz fb Fghe mier), afe Sfra w9e), f&dl Wl $9art o 9 a1/ 9 =T &
AIfeH W USHwh PR AT | IRMIH FgRh MEeR gR1 WeR by S & aRig | J97d!
BT |
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17.  fSafiar

fareafaenera &1 il Yoieifors war § dRikd HHan, FRafa IR—Rieror gRrate ual & |+
SOl & fou aemen) aui @ U oMy qof AR o WR SIafar W Harfga BRI, ST el
sl & oy &1 18 &, e s9dH fdEfiar & forg O oy R =R fdar smom 5™
TSI / Qg ¥iels T ORI R 69 I & ficell WReBR gRT JgAlad qr degard

Uee 9IS §RT F9—97a IR IRfHpd fhar 1ar 2|

Ife fhedl Hay @7 STl 7918 © ugd o & 3ramar bl o=y T usdY 8, dr 98 w
qE & SAfow e srferafiar w Aarge g | R SHar & STfafr J1e @ ugd fad
2, 98 ydadt A1g @1 Sifed AR @1 srfraffar wR dartg< gR |

18.  QaifgRy o

faeafdeme & HHar) &I AL IS a7 Reell IRHR §RT JATRFAIRT 5 UeH AT &
JFAd pax fHAT ST |

sivfipa &1 T8 =YY 3R 31 HarfgRy el &1 EheR BN |

TSN 3R = HAIFGRT ™ IR IS &5 fdoell TRBR gRI JATCE AR FHI—FHI
W IR & FEg 91 gRT fpd fby Tu Fradl gRT genfiaa s |

19. B2 A=

ARRGAAT  H&T Th.1 /SIS / Jqebrel(TEc]) /IUT /2017 /425 i 10.01.2018  ERI
AARRGRIT  fadrer FgH qu GHI-wHg R Huea iR Sigfa sy /fafaH
faeafaenery & FwFaRal wR R B |

20. e HRI—fwred qeaied Rue:

201 faffa IR memate ucl @& 9 atEl & ot eRi-Fwred & Wi
AT SR—Fwed Jqediee Ao VAT B8R Gl Ioiidl / Qargdicls & o ®U 3R IS

RIS &3 fdeell IRPR §RT AFANSd AR IO Yaed drs gRT AHI—FHI IR IRMHd 3iR
ST HaYg H AN BT |

202 fwEs geaied RuUic swegewy/faFed 4 gerfaffdse Ruafdy, awien ik el
TEBTRAT BT IR @1 TGl |

22. QTEURGR 3R ufifgfie:

s Wil fwdfdeme & &0 $HaR) &I ISR IS &3 Aol PR /3
faeafdemerl / e gt H T fhdl aEsl IR Yoidl H g
Wwﬁﬁwﬁﬁﬁﬁuﬁsﬁ?mﬁwmwﬁaﬁwﬁ
feafaener ok IR TR & 99 TRERE ©U | WeAfd g8 8 a1 o & wafderrea
@ eyl /fafet § fafafds fear w8
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23.  Ifard HAfAar:

231 favafdemery @ srumeen /faffgsl #§ fAfdse fou v & sremar ffl &5 & Ja9 |
fdl ¥l PR BT Bl T81 BT ST |

R I8 b DI W Bkl MIBR JAIA / Fafbear giaen /i fiffgq & gaR  Gaur-ie
FHRIfTAN & THY DI ST, ST HHART §RT AHI—HI R [Jdbeq faam i 2 |

232 Ol PIs HHAR IRIG wU W WG 93 U Ao (TEdew) iR faafdened R
rgHifed S Il & Ufd Si¥rer oxdr &, 98l 99 MY & Sf¥er &l dekdl MEiRa av W
D HIE AP dd- I Bl ST |

24. Qa1 B IS

241 YId HHANI B foIU Uh FRHITT Blsdl aF orad Avafdere § SHa! 9dr 9 Gefed
T BT, Tl 3R I SxdTdol /g SITG |

242 FRHIT WIS & AR, YD HHANI & Hag H FEiRT 90 § U dar gRaer Wt
T SIQE | s faeafdener § S9! FIgfih @1 ARG ¥ ofd] S WAl HI Sfas™ A
BT, A da9—gfg, U=, REBR, T8, TSIl BT oM AR IAD DRI Bl 3T T4l
HEdqUl HeAY e EFfT | |a1 gRA®T § HHARI BT A oikdl 1 8RN, RTH S9d gRI
AT 3R ol T3 1 UBR & Gfedl @MaHRAS Ge! iR AT HRAd Gl Bl BligdR) &
X7 31ferg 3R S\ @ H 9y gfedl &7 fJaver g

243 |a1 QRAHT H AT B SR WRI T HAuld gRT AT B 370 BRI gRT
JAYATOTT feham ST |

25. ggl I RaEa:

T g W geh HHaR f[deafdenerd & reareen /fafmHr § genfAfdse gl amar Rard &
ghaR BT |

26. g S IS
T HHATRAT BT fIeafderery §RT JARNMGT g T ISl & dad Hax (bl S |
27. I SR e w:

| HHAR] fJeafdenery & ARl & fory o] Suedl qor searesn / faf st § fFeiRa fey
Y AR I 3R FE =T e & gHaR B |

28. Fafecar uRaat iR ST

T HHANT ool WRAR HHaN! R Ao iR fAwafdener gRT \Ha—99a R AfeRIferd
g fafdca gidwmelt & sidvia fafecar glawmsii dem s &R o uRaR & Hewi U4
3t & SyaR & fog fhy Ty fafdear e @1 wfgfd & gwaR 2|

29. HHIRAT & forw Rerreh smam:

291 favafdeney & 9aR &1, Ife Sucter & oI, Aol mariy Syt & fov favafaeneaa
IRIR ¥ U fSoId A Imdfed fhar i wa, s 9 forv favafaenay gt wfis
fafrat & fuiRa widi & sreged= e AT snfdd g |

202 I URR & HIg I ST F8l HRIAT ST &, o fagafdeney gRT 99u—a8d )
TATMGHT I ST &7 ool TRAR & M & AR Fb BT 91 Had BT |
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30. QAT & IEARE I AR Sl BT AR1HRT:

Bl fear T 8 BT JAURY HefRd vy R I e & fieell WReGR & UifTe
R/ feenfece / SRl & SR SIS & Ueg die & SfgAed o fBar S | orei
9 A & B W IUEY A ARAT B AT IH AN BT SH & Hae H DIg HioAls Scq~
Bl &, A AMel B Mo & oy SIS & vegd 4 dI Aol S 3R SISy & Jege die
o1 foofa sifem g

VBN - FUNIFT SERgETT GoT WY W Aol H feifga wiafer (statutes) @7 @t srgare &/
Jle g9 BIg a7l gRaieT gidl & ar sl § lerfga wiafer arr &/

facell I IS S &9 & SURTSIITS
faeell drenfie fdeafdene™ & @enfeufd @ el | Jo1 396 9M W,

fdFIe SIel, Hedrea, €. 21 g

DELHI TECHNOLOGICAL UNIVERSITY
(Formerly Delhi College of Engineering)

NOTIFICATION

Delhi, the 6th January, 2026

F. No. DTU/ORG/Notification/04(1)/2009.P.11/723.— In exercise of the power conferred by sub- section
(2) of section 31 read with Section 30 of the Delhi Technological University Act, 2009 (Delhi Act 6 of 2009), the
Chancellor of Delhi Technological University is pleased to make the following statute relating to the manner of
appointment, terms and conditions of service of regular non-teaching employees appointed by the University.

1. SHORT TITLE AND COMMENCEMENT
1.1 This Statute may be called the Delhi Technological University (Seventh) Statute, 2025.
1.2 It shall come into force on the date of publication in the Official Gazette.

1.3 This Statute shall apply to all employees of the University (other than teachers, non-teaching other-academic
staff, ministerial, and non-teaching Administrative cadre ) and shall include other non-teaching
Administrative posts such as post of Registrar, Deputy Registrar, Assistant Registrar, Controller of
Examination, Deputy Controller of Examination, Assistant Controller of Examination, Finance Officer,
Deputy Finance Officer and Assistant Finance Officer and such other posts of university as prescribed by the
concerned authorities i.e. UGC/ AICTE and Regulations of the University.

2. DEFINITIONS
Words and expressions used in this Statute, where it has not been defined, shall have the meanings assigned
to them in the Delhi Technological University Act, 2009 and Delhi Technological University (First) Statute,
2009 unless the context otherwise requires.

3. RECRUITMENT

3.1 Subject to the fulfillment of the requirements as prescribed in the Recruitment Rules for each post, all regular
non-teaching Administrative posts such as post of Registrar, Deputy Registrar, Assistant Registrar,
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3.2

4.1

4.2

7.1

Controller of Examination, Deputy Controller of Examination, Assistant Controller of Examination, Finance
Officer, Deputy Finance Officer and Assistant Finance Officer shall be filled according to the provisions of
Recruitment Rules framed in consonance with the notification issued by the AICTE/ UGC from time-to-time
regarding the ‘minimum qualifications for appointment for the post of Registrar, Deputy Registrar, Assistant
Registrar, Controller of Examination, Deputy Controller of Examination, Assistant Controller of
Examination, Finance Officer, Deputy Finance Officer and Assistant Finance Officer’. Process of recruitment
shall be in a manner as prescribed by the University. The selection shall be on the basis of merit as
recommended by the duly constituted Selection Committees in accordance with Delhi Technological
University Act, 2009 and Delhi Technological University (First) Statute, 2009. The appointments shall be
made by the Board of Management or any authority competent to make appointments, on the
recommendations of the Selection Committees.

Reservation:

Reservation in posts for candidates belonging to Scheduled Castes / Scheduled Tribes / Other Backward
Classes, Persons with Benchmark Disabilities (PwBD), Economically Weaker Section and other special
categories shall be provided as per the provisions of reservation prescribed by the Government of National
Capital Territory of Delhi from time to time.

MEDICAL FITNESS

On First Appointment:

Every candidate for the post of non-teaching Academic posts, on his/her first appointment in the University
through direct recruitment on regular basis shall be required to produce a medical certificate of fitness in the
prescribed proforma from a medical Board of hospital of Government of National Capital Territory of Delhi
or Government of India or Medical Board constituted by the Vice Chancellor of the University. In case
candidate is not declared fit by the Medical Board, the candidate may prefer an appeal within a month against
the findings of the Medical Board, to the Vice-Chancellor who, after considering the appeal of the candidate,
may refer the candidate for the opinion of the higher Medical Board of a hospital of Government of National
Capital Territory of Delhi or Government of India and the decision of such Medical Board shall be final.

Provided that in case where a candidate has already been medically examined by a medical authority of a
Government hospital for his previous appointment and if the required standard of medical fitness for the new
post is the same, he/she shall not be required to undergo a fresh medical examination.

For Efficient Discharge of Duties:

The Appointing Authority may require a candidate for the post of non-teaching Academic posts to appear
before a Medical Board of the hospital of the Government of National Capital Territory of Delhi or
Government of India to examine his/her physical or mental fitness necessary for efficient discharge of duties,
whenever it has reason to believe that the employee is not fit to perform his/her duties satisfactorily. The
employee shall, however, have the right to appeal to the Vice-Chancellor who, after considering the appeal of
the candidate, may refer the candidate for the opinion of the higher Medical Board of a hospital of
Government of National Capital Territory of Delhi or Government of India and the decision of such Medical
Board shall be final.

VERIFICATION OF CHARACTER AND ANTECEDENTS

The character and antecedents of all employees on his/ her first entry into service of the University shall be
got verified from the District Magistrate/ any other competent authority concerned before his/ her joining the
service of the University.

JOINING TIME

The joining time for an employee shall be one month from the date of issue of the Offer of Appointment.
However, in exceptional cases it can be extended by the Vice Chancellor, depending on the merits of the
case.

DECLARATION OF AGE

A candidate shall make a declaration of his/ her age to the University at the time of his/ her entry into service,
based on his/ her date of birth as declared in the relevant matriculation or equivalent certificate/ birth
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certificate issued by the Competent Authority. After the declaration of age and acceptance of the same by the
University, it shall be legally binding on him/ her and no revision of age shall be allowed to be made at a
later date for any reason whatsoever.

8. WRITTEN CONTRACT OF SERVICE

Every employee of the University shall be appointed on a written contract entered into between the
University and the employee as per Section-36 (1) of the Delhi Technological University Act, 2009 read with
the Section 20(2) of Delhi Technological University (First) Statutes 20009.

9. WHOLE TIME OF AN EMPLOYEE

9.1 Unless otherwise expressly provided for, whole time of an employee shall be at the disposal of the
University, and he/she shall serve the University in such capacity and in such manner and at such places as
directed by the Vice-Chancellor of the University from time to time.

9.2 An employee of the University may be called upon to perform any duty as may be assigned to him/ her in the
interest of and for the purpose of the University.

10. PAY & ALLOWANCES

The pay and other allowances payable to all the categories of regular non-teaching Administrative posts such
as post of Registrar, Deputy Registrar, Assistant Registrar, Controller of Examination, Deputy Controller of
Examination, Assistant Controller of Examination, Finance Officer, Deputy Finance Officer and Assistant
Finance Officer shall be in such pay-matrix/ pay-bands or at such stage of such pay-matrix/ pay-bands, as
defined in the Recruitment Rules, considering the pay-matrix/ pay-bands as notified by UGC / AICTE and
approved by Government of NCT Delhi and adopted by the Board of Management DTU thereafter from
time to time.

11. ANNUAL INCREMENTS
The Annual Increments shall be applicable as approved by the Govt of NCT of Delhi.
12. CAREER ADVANCEMENT SCHEME

Career Advancement Scheme applicable to all the categories of regular non-teaching Administrative posts
such as post of Registrar, Deputy Registrar, Assistant Registrar, Controller of Examination, Deputy
Controller of Examination, Assistant Controller of Examination, Finance Officer, Deputy Finance Officer
and Assistant Finance Officer shall be such as defined in the Recruitment Rules, considering the such
Scheme as notified by UGC / AICTE and approved by Government of NCT Delhi and adopted by the Board
of Management thereafter from time to time.

13. PERIOD OF PROBATION AND CONFIRMATION

13.1 Every employee appointed against a permanent post shall be on probation for a period as prescribed in
Recruitment Rules provided the Appointing Authority may extend the period of probation for a further period
of twelve months for reason(s) to be recorded in writing and communicated to the employee concerned
within a period of 6-8 weeks.

13.2 In case of an employee appointed is on probation, the appointment may be terminated by one month’s notice
or by payment of a sum equivalent to one month’s salary by either party choosing to terminate the
appointment, without assigning any reason.

Provided that where the service is of less than three months, neither any notice nor payment of salary in
lieu of notice shall be required.

13.3 On satisfactory completion of the period of probation, an employee shall be eligible for confirmation on that
post in a manner as prescribed in the Regulations.

14. SENIORITY

The seniority of an employee in the university shall be determined in accordance with the rules and norms of
the university.
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15.

15.1

15.2

16.

17.

18.

19.

20.

20.1

20.2

21.

TEMPORARY AND PERMANENT SERVICE

An employee shall be in the temporary service of the University, while being on probation until he/she is
confirmed in the University subject to the prescribed provisions of the University Statutes/ Ordinances.

An employee confirmed on a permanent post in the University shall be in the permanent service of the
University subject to the provisions in the Act and the Statutes thereunder.

RESIGNATION

Subject to the acceptance of resignation by the Competent Authority, a confirmed employee may, by giving
notice of three months in writing to the appointing authority, resign from the service of the University.
Provided that the appointing authority may, if deemed proper, relieve a permanent employee on notice of less
than three months. The resignation shall be effective from the date of its acceptance by the Appointing
Authority.

SUPERANNUATION

An employee in the permanent whole time service of the University shall retire on superannuation on
completing the age of years as applicable to all the categories of regular non-teaching Administrative posts
shall be such as defined in the Recruitment Rules, considering the such Age of Superannuation as notified by
UGC / AICTE and approved by Government of NCT Delhi and adopted by the Board of Management
thereafter from time to time.

While an employee’s date of birth falls on any day other than the first day of the month, he/ she shall retire on
superannuation on the last day of that month. The employee whose date of birth falls on the first day of a
month, he/ she shall retire on superannuation on the last date of the previous month.

RETIREMENT BENEFITS

An employee of the University will be covered under the New Pension Scheme as approved by the
Government of NCT Delhi.

An employee of the University on superannuation will be entitled for gratuity and other retirement benefits as
recommended by AICTE/ UGC and as approved by the Government of NCT Delhi and subsequently adopted
by the Board of Management DTU from time-to-time.

The Gratuity and other retirement benefits shall be governed by the rules as prescribed by the Govt of NCT
Delhi and as adopted by the Board of Management, DTU from time to time.

LEAVE RULES

Leave rules, as notified vide notification F. 1/ DTU/ Leave (NT)/ Estt/ 2017/ 425 dated 10.01.2018 and the
Ordinances/ Regulations amended and notified from time-to-time, shall be applicable to the University
employee.

ANNUAL PERFORMANCE APPRAISAL REPORT

Performance appraisal Scheme including self-appraisal of performance, for all the categories of regular non-
teaching Administrative posts shall be such in accordance by UGC / AICTE and approved by Government of
NCT Delhi and adopted by the Board of Management thereafter from time to time shall be applicable.

The performance appraisal reports shall be submitted to the reporting, reviewing and accepting authorities as
prescribed in the Ordinances/ Regulations.

CONDUCT, DISCIPLINE AND APPEAL

The employees of the University shall be governed by the Conduct, Discipline and Appeal Rules as
prescribed in the Ordinances/ Regulations of the University.
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22.

23.

23.1

23.2

24.

241

24.2

24.3

25.

26.

217.

28.

29.

29.1

LIEN AND DEPUTATION

The appointing authority may allow an employee of the University to be on deputation within Government of
National Capital Territory of Delhi/ other Universities/ Research Laboratories and to an outside Government
agency on such terms and conditions relating to payment of leave and other contributions etc., as mutually
agreed upon between the University and the borrowing authority and as prescribed in the Ordinances/
Regulations of the University.

COMPULSORY DEDUCTIONS

No deduction, of any kind shall be made from the salary of an employee except as prescribed in the
Ordinances/ Regulations of the University.

Provided that the deductions will be made against the statutory deductions as per income tax purpose/
Medical facilities / insurance premium as may be opted by the employee from time to time.

Where an employee contributes to a duly established New Pension Scheme (NPS), and the rules thereof
approved by the University; the contributions to that Fund at the prescribed rate shall be deducted from his/
her salary each month.

RECORDS OF SERVICE

There shall be a personal file for every employee in which shall be placed all papers, records and other
documents relating to his/her service in the University.

In addition to the personal file, a service book shall also be maintained in respect of each employee in
prescribed form. This shall contain a history of his/her service from the date of his/ her appointment in the
University including grant of increment, promotion, reward, punishment, availing of L.T.C. and all other
important events of his/ her career. The Service Book shall also contain a leave account of the employee
showing the complete record of all kinds of leave (except casual leave and special casual leave) earned and
availed of by him/her and the balance of leave at his/ her credit.

The entries in the service book shall be authenticated by Head-of-Office or any other officer as may be
designated by the Vice-Chancellor.

LEAVE TRAVEL CONCESSION

An employee appointed on permanent post shall be entitled to Leave Travel Concession as specified in the
Ordinances/ Regulations of the University.

GROUP INSURANCE SCHEME

All employees shall be covered under Group Insurance Scheme as adopted by the University.
TRAVELLING & DAILY ALLOWANCE

All employees shall be entitled to Travelling and Daily Allowances etc. according to the provisions
applicable to employees of the University and as prescribed in the Ordinances/ Regulations.

MEDICAL ATTENDANCE AND TREATMENT

All employees shall be entitled to medical facilities and reimbursement of medical expenses incurred for
treatment for themselves and their families and dependents covered under Delhi Government Employees
Health Scheme and other medical facilities notified by the University from time to time.

RESIDENTIAL ACCOMMODATION FOR THE EMPLOYEES

An employee of the University may be allotted an unfurnished house within the campus of the University, for

personal residential use, if available, in which he/she shall be required to reside, subject to such conditions as
may be prescribed in the relevant Regulation(s) by the University.
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29.2 If no accommodation is provided in the campus, House Rent Allowance will be payable as per Government
of National Capital Territory of Delhi Rules, as may be adopted by the University from time to time.

30. RESIDUARY CONDITIONS OF SERVICE & REMOVAL OF DIFFICULTIES

Any matter relating to the conditions of service of the employee for which no specific provision is made in
this Statute, shall be determined as per the relevant rules / guidelines / notifications of Government of NCT
Delhi on the relevant subject, with the approval of the Board of Management DTU. Where a difficulty arises
as to the interpretation or application of any of the provisions of this Statute, the matter will be referred to the
Board of Management DTU for a decision and the decision of the Board of Management DTU shall be final.

By Order and in the Name of the Lt. Governor
of NCT of Delhi/Chancellor, Delhi Technological University,

BINOD DOLEY, Registrar, DTU
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